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25 participants

13 countries

25 Universities

Diverse People with a major common goal
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WHY DO WE NEED ANOTHER ONE?

• Problems are all around us and we need to network

• Some projects have finished and new ones have started

• Issues of importance are more apparent

• In a conflicting environment it is our Moral – Humane obligation to 

not give up ! 

• So lets meet each other
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FOUR DAYS WORKING TOGETHER

• 1st DAY – Getting to know us 

• 2nd DAY – Refugee students and University - workshops

• 3rd DAY – Refugee students and the Society – Integrating - Becoming  

employable --- What happens after the University? – How do we 

interact with refugees - Participating in the World Refugee Day

• 4th DAY – Conclusions

We promise a friendly environment and hospitality!!!
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OBJECTIVES

The staff training aims to improve the capacity of the participating Universities 
to assist young refugees and scholars at risk that reach out to them for 
support.

Several Issues will be elaborated 
• the accreditation of prior learning, 
• the requirements for entering HEIs
• the administrative and financial short-comings, 
• the linguistic and cultural barriers 
• the psychosocial support opportunities in various frameworks 
• The future Employability of refugees

Emphasis will be given on identifying current and future challenges, 
reach a consensus on good practices. 
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 What are your motivation/ expectations from this staff training

PERSONAL MOTIVATION
 Meet nice people!!
 Understanding – cultural social differences
 Learning – problems that refugees face, how to do a better job
 Being Open – Being Inclusive - regardless of background
 Helping People – Supporting Women with refugee background
 Coping on a Personal Emotional Level
 Focus on the individual – not on general approach
 Work together!
 Building Solidarity- Strengthening Solidarity – Build a new European 

Identity
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 What are your motivation/ expectations from this staff training

PROFESSIONAL MOTIVATION
 Networking!!
 Exchange of Best Practices
 Funding for refugees and projects
 Employability of refugees
 Cultural approach – solutions on psycho-social level – Refugees and 

women empowerment
 Acceptance of cultural differences
 Language preparation
 Accreditation of previous qualifications
 Raise awareness amongst political elite – policy recommendations



CHALLENGES!
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Academic careers (scholars, researchers)

Admission procedures

Buddy programs

ECTS

Employability, link to job market

English language acquisition

External communication

Follow-up & alumni network

Fundraising

Internal communication

Language levels

Language testing

Legal clinic

Local language acquisition

Preparatory programs

Recognition procedures

Study orientation

Success rates: measuring and improving

Undocumented qualifications

International cooperation & university 
cooperation

Scholars (at risk)

Asylum procedures (immigration)

BENCHMARK



ACTION PLANS!


